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ABSTRACT 

Women's opportunities for employment will be directly 
related to their level of skill and experience but also to tne labor 
market demands through the remainder of the decade. The number of 
workers needed for all major occupational categories is expected to 
increase by about one-fifth between 1970 and 1980, but the gro%irtn 
rate will vary by occupational group. Professional and technical 
workers are expected to have the highest predicted rate (39 percent) , 
followed by service workers (35 percent) , clerical workers (26 
percent) , sales workers (24 percent) , craftsmen and foremen (20 
percent), managers and administrators (15 percent), and operatives 
(11 percent). This publication contains a brief discussion and 
employment information concerning occupations for professional and 
technical workers, managers and administrators, skilled trades, sales 
workers, clerical workers, and service workers. In order for women to 
take advantage of increased labor market demandc, employer attitudes 
toward working women need to change and women must: (1) receive 
better career planning and counseling, (2) change their career 
aspirations, and (3) fully utilize the sources ot legal protection 
and assistance which are available to them. (SB) 
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CARKKRS FOR WOMKN IN THE SEVENTIES 



\\oinrir> opporhinilirs for rewarding nuphnniml will W din*rll\ n'liil<Ml iinf onl\ \o 
llirir l(*\('l of ^kill tuu\ r\pcr\n\cv |)U| also to Ihr lahnr inarkrl (l^lnalHl^ Ihrnujrh tlir 
rrmaiiulrr of Ihr drrade. I)\ narnir rluingr< which >ipnifiranlly aflVrl rinpln\ iiinil iimN an' 
t'onlinually lakin<; plarr in differnil M'<;inrnl^ of niir rmnoiiiN --hu>iiH*>*i, iinlu^lr\. 
j;n\miinnil, and rdiu ation. Nrw wa\ s of making ^ood^. new prodnrl^. and < han<;<'> in lifr 
sl\hs all r\rrl an influnirr on Ihr fypr*- of joh> lhal hrronir a\ailahl<». Soni<' of lhr>r 
i'han<;r> will ha\r >horl Irrni rff(M l> on ifir lahor niarkrl : olh<T> will hr lon<^ rantrr. 

Thrrrfor(\ il i> difficnit lo niakr quantilali\r j)mlirtions ahoul joh drnian<l>. Ilowr\rr. 
haM'd on Ihr nio>l rrrt^nt fort^asls [)y Ihr Murrau of Lahor Slalislirs, >oine projrrlion> < an 
hr niadr lo firlp women inakr rraliMir plans for rarrrrs in whirh op<vnnj;s will he availalilr, 
in whirh thr\ ran morr fully ulilizr thrir skills, and in wliirli |Ih'\ ran earn hrlirr wagr^. In 
ord(T lo firronir ronipetili\r for llw niorr rhall<Mit;ing jobs wilh a<l\an<*<'nirnl po>sihililir>. 
womrn and girls should plan to Irain for nordradilional a> w<»ll as Iradilional or< upalions. 

(:ii\\(;hsi\ m ijok ()C(:it\ti(1\ ckoivs 

Thr niovemrni from a produrlion-liasrd lo a srr\in>-hasrd rrononiv will <'onlinur in 
Ihr 1970s. Thr nund)rr of worktTs nrrdcd for all major ori-upalion ralrgori<> i> <*\prrl(Ml 
lo inrrra.-r hy ahoni onr-i'ifth hrlwrcn 1970 and 1980. Hul thr growth ratr will \ar\ h\ 
orrii|)alion group. 

Thr group wilh liir higlirsi prrdirird growlh rair hrtwrrn 1970 and 1980 is lhal of 
profrssional and Irrhniral w jrkrrs, rslimatrd lo inrrrasr hy 39 prrrenl. Thr group with Ihr 
M'rond highrsi anliripalrd growth raIr is thai of srrvirr worktTs (3.1 prrrrni), foll(,w<'<l l)\ 
rlrriral workers (26 prrrenl). sales workers (24 pereenl), rraflsmen ami foreinen (20 
peneni), managers and adminislralors (1.5 perreni), an<l oprrali\rs (II perrrni). Thr 
<\sliinalrd nninhrr of annual joh oprnings for Ihr.-r groups is as follows: 



Profrssional and Irrhniral workrrs 


864,400 


Srr\irr workrrs 


877,000 


(lleriral workrrs 


L220,000 


Sairs Workrrs 


298,200 


Oaflsnirn and forrmrn (skilh^l Iradrs) 


462,900 


Managrrs and adminislralors 


413,000 


()|MTali\rs 


:> 13,800 



I 



Oil iUr Mhvr liainl, (he dmiaiHl for noiifanii labonT- ami farm uork(T> i^rxprrlrd (n 
<lrrlinr. Jn>t a^ iinporlaiil, prriiap^. a> (hr \ariatioii in ^jrowUi by major orrnpalinii trroiip'- 
uill hr iUr rliaii<i;<* in drriiaiul lor >p<TifM» orrupatiou^ uilliin (he \ariou> f^roiip^. 

riiOl i:s<l()\ iL Wh TECHMCAL UOKKEKS 

The drinaiHl for profr»ioiial and tnhiiiral uorker>— fn..alr a> uell a> rn;»le— i> 
e\p<T>e<} to he strong during the K*\en(ie>. Many of the oeenpations in (hi>(n'otip ha\e ho(h 
a .shortage of quahfied workers and a roinparati\ely small number of women. Women ulio 
choojie to work in pn)fe^;sional or (eehnieal jobs will enjoy the benefits of higher earnings 
that accompany these occupations and will have better chances for advancement. (Continued 
enforcement of the laws against s<>\ discrimination in emplo\inen( and changing social 
customs will provide women the mechanism to compete for jobs heretofore thought of as 
primarily for men, 

I'ofessionois 

The professional occupations are those which generally require at least a college 
education. Many employment opportunities will be open to women who are prepared for 
professional positions outside th<; narrow range in which they are now concentrated. The 
number of workers is expected to increase rapidly in the following occupations by 1480: 









Avrragc 




Total em- 


\\ omen as 


annual 




ployment. 


penent 


oprniii};^ 




1970 


of total 


lo 1980 


Kmployment counselor 


8,000 


50 


1,100 


Marketing research worker 


23,000 


* 


2,600 


Occupational therapist 


7,500 


90 


1,150 


l^hysieal therapist 


15,000 


66 


1,600 


Programmer 


200,000 


•* 


34 700 


Systems analyst 


100,000 


*« 


22.700 


Trban planner 


8,000 


«« 


750 



*V!«ijonly arr mfn. 

arr not a\ailablf 



Oflirr professional occupations in wWuU a large nuinhcr of openings arc expected 
anniialh are: 



Average 

Total em- \\onien as anintai 
plovment. percent openings 
1970 of total to I9«0 



Accountant 


491.000 


20 


31.200 


Architect 


'i3.cao 


4 


2,700 


Chemist 


137,000 


7 


9,400 


Civil engineer 


185.000 


* 


10.000 


Dentist 


103,000 


2 


5,400 


Dietitian 


30,000 


90 


2,300 


Economist 


33,000 


10 


2,300 


Electrical engineer 


235,000 


* 


12.200 


Industrial engineer 


125,000 


* 


8,000 


Life scientist 


180,000 


10 


9,900 


Mathematician 


75.000 


10 


4,600 


Medical record librarian 


13,000 


*** 


1.500 


Medical technologist' 








PersMjnnel worker 


160,000 


25 


9,100 


Physician 


305,000 


7 


22,000 


Physicist 


48,000 


4 


3,500 


Psychologist 


40,000 


25 


3,700 


Public relations worker 


75,000 


25 


4,400 


Recreati* i worker 


13,500 


50 


1,700 


Registered nurse 


700,000 


99 


69,000 


Reiiabilitation counselor 


13,000 


30 


1,600 


School counselor 


54,000 


** 


5,200 


S«jcial worker 


170,000 


** 


18,000 


SjM-ech pathologint atid 








audiologist 


22,000 


75 


2,200 


Statistician 


24,000 


33 


1,400 


Veterinarian 


25,000 


2 


1,500 



iiiriudrd with inrdical laboratory Horkrr^on page 4. 
*Majonly art* mrn. 
**nata arr not available. 
***Majority arr Homrn. 
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Trrlmirian> prrforni in a Mipporliv*' < a|MriJ\ . TIm'\ d>^\^{ and work < l<M'h willi Narinus 
profrsjsionalj! such a> rnpnrer*^. Mirnli'-I<* matlicinalirian>. ph\ ^irian>. and dnili-U 
Oiialified women lerlniirians will find opporlnnilir*. rxpandinji; in IIh-m- jirld^. Mo^l 
Irrhnical jobs rrqnin* po>t-.s<'rondar\ mIiooI Jraininji hnt h'>^ llian I \<'ar^ of r<ill<'<rr. 
I'lirthrr, about 80 p'n rnl of Ihr joh- in Ih' fillrd dnrinj; {he <4'\rMli<-^ will nof n-qnin' a 
rollrpe liajjfv. Some of Ihe lerlniiral orrupatioiis wliirh offer <£ood prosp<M |> are: 



Draftsman 

Engineering and sc'irnee 

teehnieian 
Food processing leehnieian 









Tolal cin- 


\\ oi!ir:i as 


aimiiul 


ployincnl. 


pencnl 


ojM'iiiujrs 


1970 


of lolal 


to 1 ')H0 


310.000 


4 


I6.30() 


650.000 


n 


33.000 


3.400 


*« 


150 



Wiih an inercasinp demand for mor<- and helirr heallli eare, ihen- will be a need for 
mail) workers in ihe nsnal teehnieal jobs in Ihe lieallh fields. TheM- ineliide: 













Tolal <'m- 


Women a> 


annual 




ployment. 


p<*rccnt 


opening.* 




1970 


of total 


lo 1 980 


Dental assistani 


91,000 


**» 


9.200 


Denial hypi^nisl 


16,000 


*«* 


3.100 


FJertroeardiojiraphie (EKG) 








teehnieian 


9,500 


*«* 


1.600 


Medical asHstanI 


175,000 


m 


20.000 


Medii al laboralor) workers: 








Medical laboratory \ 








assistant / 








Medical lal)ora(or\ > 


110.000 


m I.) 90 


1 3.500 


teehnieian \ 








Medical (echnolo^>t f 








Kadiolotnc Ic' bnolopisl 


ao.ooo 


66 


7.700 



*^l>jt<i arr not a^ailabir 
***Maj<)nt\ arc uotnrn. 



Ill inMilinii. Ilirn* will W a dnnaiul for \vnrk<T> in M)iur of rn \\ ami drxrlnpiii*! 
Irrhiiiral hrallh orni|)alinii>. Ilir-r -^jx^riallir^ may pnnidr e\riliiiii rhallnitrr> fn xniiiiil 
uoiiini as wrll a^ In inalnrr wninni wlm wanl In ^\\\({ fn >oiiirnllMT ran rr iui<l\\a\ in lln'ir 
uorklilV. hirlinlcd am 



Tnlal nii- 
|)ln\ lunif . 



Wnriirfi a> 
prrmil 
nf fntal 



\\<Tajrr 
annual 
n|)rnin«i> 
fn I OHO 



;$.()(»(» 




<)50 


10.000 


** 


2.100 


6.000 


*** 


1 .300 


.->.ooo 


**» 


3(K) 


10.000 


50 


2.200 


25.000 




2.600 



F>|fM'| n M»nrrphalo}a'aphir ( KK( i ) 

Irrhnirian 
Inlialalinn lherapi>l 
Orcnpatinnal ihtMapy a>Msfant 
Opinnirlrir a»i>tanl 
Ph\<iral ihrrap) a>Mslant 
Siirpral leclniician 

Oilier rrofcssional and TecLniral {h i upnlions 

( Jianp s in natinnal prioriti<*s, in addition lo cliancji'> in M»rial and <'rn?:omir >ifuaf?nii>. 
ha\<* pc'd\ imparl on llir rrralion of nrw pn><3"ams and lln' <^\pan>inn of nrrupafinnal 
.'^prriallirs. In lliis regard, the prr>surr In rh*an up. n»stnn', and <-nns<'rN<' ihr <'n\irnnim'nl 
will providr oppnrtimif ics wilh an rxrrllrnl oullnok fnr a \ari<'ly nf prnfrs>innal and 
fcrimiral wnrk<T>. On \\w oliier hand, nppnrlunif i(\^ \ar\ in somr nf lh<' prnfrssion> fhaf 
lia\e emplo\rd larp* numhrrs in llu- pa>l. Tor rxaniplr, Ihr outlook is ini\e<l in \\\v 1970*^ 
fnr rnpnrrrs, law\ef>, Irarlirrs. and ihe lilxTal arl> <jradiial<* willionf a >p<'< ially . 

F^nvironmental protection. -Mmh of llir rr>pnn.sil)ilily fnr snUinji prold<»m^ ndaird fo 
air. >oil. and wafer polhifi^Mi will be left In en\ irnnmrnlal seieMlisl.s-<;<*olnj^ists, jienpli) >i- 
ei*-l>, me|enrolofii>ls. and neeanop"apliers-and to other natural M-inilists. Qualified 
wastewater treafmenf plant opiTalors will In* nuich in dt'mand. Fln\ irnnnu'nial l<'ehnieian> 
will he needed for work related In radiafinn prnlcelion, |W\'i|ieides. nxh'ut <-onlrol. and 
indu>lrial In^ene. In addili<MU leehnieian> will he need<Ml fo opcrah', mainlain. and repair 
e(|uipmenf ummI in water pollulion eonfrol >fiidies. 

\ariou> di^ iplines outside Ihe fields of ^ ienee and leelmolofj) are iiM'ful in fnrlherinji 
Ihe eauH' of en\ironinenlal nianajieuienl . For example, the e\ol\ injr fields of en\ironnn'nlal 
law , eu\ironnienlal enfjineerinc^, and eu\ironmenlal journalism an* e\[M'e|ed lo offer 
numerous opportunities. 



*(Uta arr not aviitabtr 
**\fajontv drr uomrn. 
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Engineering.— Thr growth rate for thr field of enginerring will he shmcr in the 1070 ^ 
ihaii in ihe I96()\, huf nill eontiniie to inerea>e de>pite eurreni emplovnient diffienllies. 
parlienlarly for worker>i in ihe aerospaee industry Demand is expected to he stroug for 
engineers \ersed in eoinpuler applieations and for {hoK* who ean apph enginj-eriiig 
prineiples lo inedieine, hiolog} , and olher seienees. The proportion rf .'ngineer^ lio are 
women is extrenieh small-less than I pereent. The applieafioiis of engine<Ting kntm ho^^ 
are numerous and, has<»d on tests, many girls ha\e ihe neeessary aptitude for ihis 
ucenpalion. 

Law,— The numbtT of women sludenis enrolled in law school in ihe fall of 1071 was 
six limes greater than in 1961 -an increase from 1,497 to 8,914. More time is needed, 
however, to delermine any notieeahic change in the numher of women lawyers, sine*' mo.-^t 
of ihe enrollment increases have occurred during ihe pasi 3 years. While women lii>\ 
sludenis eonstiluled 9.4 perceni of all law sludenis in I97I, women were only alioul 4 
p<Teenl of ihe tolal numher of lawyers. 

BiMween 1970 and 1980, the average annual openings for lawyers is f'stimaled al 
14,700, Growth in demand will slem from husiness expansion and ihe increased use of legal 
serviei*s by low- and middle-income groups. For graduates of outstanding law schools or 
thos<' who rank high in their classes, prospects will Im" good in salaried positions ^\ith 
well-known law firms and as law clerks to judges. Tins is a cue for women lo he rea<lv to 
face keen compelition if they wish to enjoy expanding career opportunities. However, in 
some large metropolitan areas women arc finding good job opportunities, especially where 
firms feel the pressure to increase' the proportion of women employed. 

Education. -The demand in the seventies will be different from that in the sixlies. 
Tliere is expected to Fie a decline in the need for elemcniary and secondary seliool teachers, 
exfrpt in sptriallies such as early childhood development, remedial education^ and programs 
for ihe handicapped or underprivileged. The number of persons trained as elementary and 
secondary school teachers could exceed ihe demand. lieeause of the anticipated decrease, 
individuals interested in careers in education might want to explore various olher 
possibilities. In the area of administration, persons with a talent for and intcresi in 
organixalion and management may enjoy earecis as educational buyers, budget planners, 
p<Tsonnel workers, and public relations direclors. In the area of pupil personnel services, 
psychologisis, social workers, and counsellors will 1m' needed. As schools increase their use of 
mechanical devices, experts will be needed lo pro\idc technical services, such as those 
provided by audiovisual specialists. 

For college and university leaehers, ihere are good employmeni prospecis at 4-year 
colleges for ihoscwho have doelorale degrees and al 2 jear colleges for ihose who ha\e 
masler s degrees. 
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Liberal arts. -Soiii<» <Mnplr)\<Ts may shy aua\ from lihrral arts gra<lualrs in the belief 
llial ihry lark iiiiinr<lial<^y u.sihle job skilN a> compared with gra(lualr> of professional aiwl 
le(bnieal programs. However, liberal arts students may improve their ehane<s of finding 
pood jf)bs later b\ developing ( anrr goal? as earh as possible, by getting related summer job 
e\|; i/r, and b\ partic ipating in (»\traeurricular activities that imohe related int<Tests. A 
feu of the fields open to pers(>ns with bachelor of arts degrees are banking, government, 
insuran<*e, personnel administration, public relations, and sales. 

Physician's assistant, -An emerging occupation in the medical fi<*bl is that of 
physician's assistant. The concept of the occupation is seen as a m<'ans of <'xtending 
ad(quat(* patient care whib* alleviating the critical shortage of physicians, sinc<' the 
ph>sician's assistant {KTforms many of the routine duties u.sually carri<'d out only by the 
physician. Some colb^ge training is r(*quired but there are variations in the approximatelj 40 
programs currently in operation. Data on the number of women preparing for this career are 
not ve! published, but women should certaini) consider this field when looking at future 
job prosp(»(»ts as part of the professional health service team. There is also the possibility 
that the nn^dical background acquired by the physician's assistant rouU\ he a steppingstone 
to further pn^paration to l)ecomc a physician. 

M.WAGERS AM) ADMIMSTRA TORS 

The entin* managerial field is expected to offer a wide variety of opportunities where 
women may be able to u.se their training md spt^ial talents. Occupations vvhi<'h offer good 
prosptrts include purchasing agent, bank officer, and city manager. Rapi<l <'mployment 
growth is expected for bank offie<^rs, and opportunities as city managers are excellent for 
IK'rsons with master's degrees in public or municipal administration. 

Women have often b<'en excluded from mid-level and executive-le\<*l management 
positions in the past. But since new Federal legislation has expanded coverag*' and 
strengthened the enforcement of provision^ which prohibit sex dist^imination, eniplo}<'rs 
will need to review the access of women to managenu^nt training programs as well as to j<?bs 
at all levels. Sp<'cifically. Revis*^! Order No. 4, which implements an Executive order for 
Federal contractors and subcontractors, requires them to develop v\ritten affirmative action 
plans for recruiting, hiring, training, and promoting women. The order is already having 
impact on the hiring policies of some companies, and the\ are be<:inning to expand 
executive opportunities for women. Some employers, who have (*urtailed their hiring 
liecau.si' of economic conditions, may comply vvith the order by more fully utilizing their 
pn*S(*nt vvomen empb vees and increasing their promoti(m opportunities. Furthermore, as 
companies increase their involvement in the affairs of the connnunily, they may find in 
vvonien manag<'rs or trainees the special .<kills which rapport with the community and its 
needs will r<'quire. 
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SKII.I.EDTIi l/>A"N 

TIk' outlook for worktTs in the -killiMl (ra<k*s and appn nlirr-U pc jo!)> \> mt) jjoojI. 
Tln> i"- aUo an an'a in whirh wonion an' grralK nndrrrrprrvcnird. \v{ man) uonn'n ha\<' Ihc 
n<'( r>s;ir\ ajilihidr- and potrnlial >ki!N. Sinrr pli\>iral slrrngOi is heronnnj; lr» of a faclor 
lor nian\ •^killed jobs, and >\ucv ihv caminj!;.^ an* n'laliu'K Wi^^h. ihr in(rn >( anionji ^^onl<'n i^ 
in4TraHn<^ for rrafl job>. Some of lUr skilled o('rupation> in wliirli a rapid cntplo) nu'nt 
inrrrase i> rxprrt^'d an': 



\\<'ragr 

Total cm- Wonirn a> annual 
plojnu'nt, prrrrnl opcninj^s 
1970 of lolal (o 19H0 



Air conditioning, rrfrigcralion. 



and heating mechanic 


!M,000 


** 


7.000 


Aircraft mechanic 


140,000 


** 


6,000 


Appliance s<;rviccnian 


220.000 


** 


1 1 ,000 


Automobile mechanic 


610,000 


** 


2.3.300 


Busirnvs mach'-ic hcrvicenian 


80,000 


** 


6,000 


Fleet r'^ian (coM.^tructiori) 


190.000 




12.000 


Indu.stria] maeliincry 








n'pairman 


180.000 


** 


9,000 


Instrument maker— mechanical 


8,000 


** 


400 


Instrument repairman 


95.000 




•l.OOO 


Operating engineer (eonstruction 








machinery op^'rator) 


310,000 


** 


15,000 


Plumber and pipefitter 


3oO,000 




20.000 


Tele\i.sion and radio s< rviee 








technician 


132,000 


** 


4.500 


Truck and bus merhanic 


115,000 


** 


5.200 



CLKHKAL WORKERS 

Kmplojmcnt in the clerical field, where more than 7 out of 10 workers are u<nn<'n, is 
expected to increase more than one-fourth by 1980. llowe\cr, growth will be limit<'d for 
certain t\ pes of workers, siieh as those who prepare pa) rolls and cu>tomer billing, as 
elcetfonic computers come into wider Usage. 

(Clerical workers n'present a wide \arict\ of skills and experience. There are highh 
skilled title >carchers and e\amincrs in n-al estate firms ami e\ecuti\c secretaries in business 



flaU iire not dvjildhlr. 



8 



nffirrs. in addilion In traditional jobs a> '^^HT^Mane^. l^p1^t^. l)onkk^^'|)^'^^. and arrniintin*: 
i'\crk^. On ihv olhrr hand, orrupalions bucli a^ iurssenaers and Hie rlrrk^ rrquirr lilllr or nn 
trainin*: or rxprritMirr. 

Onr of the l)^^t prnsprrls i^ for clectrotiK ( omimlvr upvralinf: pvrsonnvL nnIm h' 
nnploNinrnt is exprrlrd to in<'n'a>^' \('ry rapidh throiicrh tlir IM70V and llie ^alar\ n< ar 
tin' lop for cirriral jnlis. OlIuT ornipatinns with a faNorahh' outlook inrludr: 



(^asfiirr 

Claim adjuster 
Library trclniiridn 
Traffir agent and clerk 
(ei\il a\iation) 



Tolal «'in- 
plo\ ment. 
1970 


W oiiR'ii as 
percent 
of total 


Axcrafir 
annual 
opi'iiin;> 
to 1980 


847,000 


90 


f4.0()0 


114.000 


* 


4.500 


76.000 


80 


7.200 


4.1.000 


** 


4.800 



SM.KS WORKERS 

The oeeupation> invoUing hales eut aeross a \\i<b' range of r<'lail and wholesale 
bii>inehM's. and require varying levels of expertise and responsibility. A bi^b sebooi diploma 
is g<'nerallv [ireferred for routine sales jobs. However, sp<'cialized training or eolh 
mav be required for sales representatives of eonipanies dealing in eoniph'X products anti 
services. 

Of tfie 4.9 million persons in sales occupations in 1970, women constituted more tban 
1 out of S of tbese workers. Approximatelv 3 out of 10 sales <'mplov<'es worked nn 
part-time scbe<biles, but nearly balf of tbe women sales workers wcr<' working part tunc. 
Women sales workers are employed rnainly in retail stores and usually sell the less I'xpcnsive 
jtf.Fv= •.lu'h as bosiery and gloves ratber tlian refrigerators, furniture, and automobiles, wbicb 
g<'nerally yield commissions* Furthermore, men constitute the great majority of emplovccs 



•Majority are men. 
**Data are not available. 
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in real estate, insunincc, and other sales work outside of retail stores. Some of the <ales job> 
whieh offer ehallenging opportunities and have a favorable oiuiook are: 









A\erago 




Total ein- 


Women as 


annual 




plojment, 


percent 


openings 




1970 


of total 


to 1980 


Insuranee agent and broke* 


350,000 


10 


19.000 


Manufacturers' salesman 


510,000 


10 


25.000 


Real estate salesman and broker 


226,000 


40 


14,800 


Securities salesman 


200,000 




11,800 


WTiolesale trade sales worker 


539,000 


* 


27,700 



SER VICE WORKERS 

Service work, after clerical, is the second largest occupation group in wliieh women are 
employed. Jobs for whieh the demand will be strong are: 









Average 




Total em- 


Women as 


annual 




ployment. 


percent 


openings 




1970 


of total 


to 1980 


Cosmctolopst 


4«4,000 


90 


43,000 


Hospital attendant 


830,000 


80 


111,000 


Licensed practical nurse 


370,000 


««« 


58,000 


State police officer 


41,000 




2,900 


Stewardess 


35,600 




** 



The need for private household workers will also be great as family incomes rise and as 
larger numbers of women work outside the home* However, until improvement in working 
conditions and pay are achieved for these workers, there is little incentive for them to seek 
such employment 41so, if more training facilities were available and career ladders 
developed so that workers could advance, more women might be willing to enter this field 
of work, A new law whieh allows working parents with incomes up to $27,600 to deduct up 
to $40O a month expenses for household services (which might include care of children 
and/or incapacitated dependents and home cleaning) could stimulate better wages and 
related benefits. 



*Majorit> are men. 
**Data are not available, 
***Majority are women. 
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In e'^senic, careers for women slioiild not be any different from careers for men. 
Decisions with respect to gainful and satisfying employment for women sliould be made on 
the basis of occupational outlook and tlie demand for workers in tlie growth occupations as 
well as on individual interests and capabilities. Just liow women can capitalize on the growth 
occupation demands will depend on a variety of factors. 

First, women need better career plaiuiing and counseling. They sliould be encouraged 
to develop personal goals ba.sed upon occupational information that will enable them to 
compete for good jobs in light of their abilities, desires, and training. Career guidance should 
Ix-giri at the junior liigli school level, or even at the elementary school level, with the 
assistance of counselors, teachers, and parents. 

Second, some women must change their career aspirations. Since openings in the usual 
"women's" occupations will not be sufficient to supply jobs for all women seeking work, 
they must choo.se alternatives in nontraditional occupations. Many of the.se jobs pay higher 
wages and offer greater opportunities for promotion. In the past, too many women were 
forced to settle for second best in jobs. Others were ^^^lling to settle for the lesser jobs 
because they felt that their stay in the labor force would be temporary. However, the 
situation is changing as more and more women become aware of the probability of 
combining the roles of wife, mother, and homcmaker with that of paid worker. 

Third, women must fully utilize the sources of legal protection and assistance which 
are available to them. Strong laws against di.scrimination in employment on the ba.sis of sex 
are on the books. Having the legislation, however, is not enough. It is up to women to press 
for enforcement of the laws where neccs.sary. "Affirmative action," in accordance with the 
requirements of Revised Order No. 4, will enhance the entry of women into many fields 
previously "reserver"" for men. This should help speed up the process of eliminating the 
discriminatory and illegal sex labels attached to jobs. 

Fourth, and possibly one of tlie most difficult areas to deal with, is the need to change 
employer attitudes with respect to women's roles and desire to work. Perhaps the overriding 
factors in this regard are the myths that employers, policymakers, and others in our society 
have unfairly a.s.soeiated with the worklife patterns of women. One such myth is that women 
are not seriously attached to the labor force, as they work only for "pocket money." 
However, of the 33 million women in the labor force in March 1972, more than half were 
working beeau.si; of pressing economic need. These women comprise a group who arc either 
single, widowed, divorced, separated, or married to men with incomes of less than $5,000 a 
year. Women constitute nearly two-fifths of the work force. However, beeau.se of foregone 
conchLsions about iheir interests and capabilities, women are disproportionately restricted in 
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ihr kllul^ of* jol)^ {\u\ linM. TluMF rniurnlrdhnii in il\r \v^^ n'uarding. lowrr paxiilj: 
orru[)a(inii> provido Ihrin wiMi iVurr clianro for a<l\aii ('nirii(. 

Oil llir ntlirr liainK sniiir p^)gr^^^ is hniig nunlr roncrriiiiif]; niiploNrr altilinlo. In 
roiUrast (o ihv prarticrs of ju^l a frw yrjir^ aijo uhni iiio^t roinpanir.s did not a< h\<d\ 
m ruil onllrgr uonini Init rinplo\rd a (vw upon appliralioii, niaiiv <-onipaiiir> an* now 
M'rkrng posili\r ways to olaMr^h rqual oppor(iiiii(\ p^ol^^aIll^. Soinr roiiipaiii<'s \\a\c 
iiidiratt'd (hat ihvy would Inn* inurr <ollr^e uoiiumi il thv\ wvrc qualifird for IIm* lichN of 
arrouiitiiig, eiipncrring, data proirssiiig, jiiallirnialio, i{;riHTal huHin ss. rlirnii>lr\ , iiiarkrl- 
iiig, and rronoinics (frnance). Many wonirii do not prrpare for (hr>e fi<dds hrrauM* (lirj lark 
the nertssary barkgrouiid, ha>iiig bmi rhanmdrd away from ad\aiirrd (ami ^orncUnio r\rn 
basir) courses in mathrniatics and scinicr while in hif'h sriiool. (lirls should, therefore, 
inelude more of these fundamentals to provide them with an a<lequate haekgrouiid to 
prepare for belter employment opportunities in the future. 

The eoneept of personal ehoiee in the world of w(»rk will Ixgiii to be<*onie a realit\ 
wlien all eoneerried-fei example, the guidaiiee eoun^elor, the shop tiaeher. tlie plant 
employer, and women themselves— are able to de>elop an appreeiatioii for the differeneer in 
personal abilities and desires. This should have great impae* for tin* girl who grew up lielping 
her father do the ear or traelor repairs and has a knaek for tlli^ kind 4)f work. \\h\ shouhhrt 
she work as and reeeive the pay of a ineehariie? And in sp< akiiig of iiidi\idual differenee^. it 
goes a step further, loo~if a man likes caring for th<' siek. why shouhhrt he beeoine a iiurM ? 
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